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Earlier this month we communicated regarding the negotiated position reached with Trade Unions. Trade 
Unions are now engaging with their members on this, with consultations due to close during the course of this 
week (week commencing 2 June).  As described in my communication last week, the results of these will have a 
direct impact on next steps. 

In the meantime, we have been receiving requests from colleagues to understand what this negotiated position 
would mean to them financially. Please see extracts from tables below, that were published on our FAQs, 
indicating the value of the buyout payment for each salary grade.   
 
Key diƯerences between the original proposal and the negotiated trade union position are at the bottom of this 
page. 

 

The buyout explained 
 

The value of the buyout payment would be the equivalent to 2 hours at the current (end of 2024/2025) hourly 
rate for your role plus the increment due to eligible employees on 1 April 2025; multiplied by 104 weeks 
(equivalent to 2 years). 

The buyout value would be paid in two payments, one year apart, with the second payment being subject to an 
additional 5% uplift. 

 

Examples of the buyout payment for each grade can be seen below:  
 

  



Buyout payments for SJC (the table below will also be attached separately to this document) 

 



Buyout payments for Craft workers (the table below will also be attached separately to this document) 

 

What are the key diƯerences between the current proposal and this Trade Union negotiated 
position? 
  

ACC Current Proposal Trade Union Negotiated Position via Agreement 

Pay Preserved as at 31st March 2025 A buyout provided to in-scope employees (as stipulated above*) 

Dismissal and re-engagement a 
potential legal route to implementation 

Dismissal and re-engagement no longer a potential future 
consideration for this proposal once formal agreement signed 
by Trade Unions 

Stipulates that enhanced rates for 
overtime remain to be paid over 37 
hours only (with plain time paid for any 
overtime hours worked between 35-37) 

Change to the second contractual term allowing enhanced 
overtime rates to be paid over 37 hours from 1st July 2025, over 
36 hours from 1st July 2026 and over 35 hours from 1st July 2027 

Certificate of protection not available 
for purely voluntary changes to 
circumstances, with no consideration 
as to the employer implementing a 
change 

This approach allows ACC as an employer to be able to oƯer a 
Certificate of Pension Protection to all aƯected employees, 
even though dismissal and re-engagement has eƯectively been 
ruled out. 



 
 

Further information about the negotiated position can be found within the Frequently Asked Questions. 

If you have any additional questions, please ask your line manager who will be able to help. Alternatively, 
please email 35hours@aberdeencity.gov.uk. 

 

ACC Current Proposal Trade Union Negotiated Position via Agreement 

Pay preservation would be based at 
31st March 2025 and therefore not 
inclusive of 2025/26 increments 

Increments due to employees as at 1st April 2025 included in the 
calculations for the buyout as stipulated. 

Annual leave entitlement (in days) not 
impacted, but the total hours reduced 
in line with the working day length 
reducing 

Additional annual leave hours already requested (purchased) at 
37 hours, or more, would be refunded to the employee’s annual 
leave entitlement 

The nationally negotiated pay award for 
SJC, Craft and Chief OƯicial bargaining 
groups would be applied in 2025/26 
and future years as agreed between 
COSLA and Trade Unions and paid for 
the hours worked (e.g. 37 hours per 
week, followed by 35 hours per week 
following the agreed change). 
 
However, pay awards paid on the 35 
hour salary, would mean that increases 
not felt immediately as pay is retained 
at the preserved level as at 31st March 
2025 

The nationally negotiated pay award for SJC, Craft and Chief 
OƯicial bargaining groups would be applied in 2025/26 and 
future years as agreed between COSLA and Trade Unions and 
paid for the hours worked (e.g. 37 hours per week, followed by 
35 hours per week following the agreed change). 

  

Therefore, the impact of any pay award would be immediately 
evident at the time that it applies 


