&
%

35-hour working week: Financial Buyout Calculations

Isla Newcombe

Chief Officer - People & Citizen Service

Earlier this month we communicated regarding the negotiated position reached with Trade Unions. Trade
Unions are now engaging with their members on this, with consultations due to close during the course of this
week (week commencing 2 June). As described in my communication last week, the results of these will have a
directimpact on next steps.

In the meantime, we have been receiving requests from colleagues to understand what this negotiated position
would mean to them financially. Please see extracts from tables below, that were published on our FAQs,
indicating the value of the buyout payment for each salary grade.

Key differences between the original proposal and the negotiated trade union position are at the bottom of this
page.

The buyout explained

The value of the buyout payment would be the equivalent to 2 hours at the current (end of 2024/2025) hourly
rate for your role plus the increment due to eligible employees on 1 April 2025; multiplied by 104 weeks
(equivalent to 2 years).

The buyout value would be paid in two payments, one year apart, with the second payment being subject to an
additional 5% uplift.

Examples of the buyout payment for each grade can be seen below:



Buyout payments for SJC (the table below will also be attached separately to this document)

Calculation

Year 2 = Buyout
Hourly rafe x 2 X 52 Yoar 1« 5%

Scale Annual Salary  Anmual Salary
Grage Poinf  Total bisyout Buyout Year 1 BuyoutYear2 HowdyRafs basedon3?  basedonds
£ E E E E £

(=i 1) i EZETT.TS £1,305.24 E137T1.55 E1256 £24,165.44 £22853.20
&S 1 £2.679.92 £1.307.23 E137264 £1257 £24,164.65 E22 677.40
&S 2 £2.705.51 E1,319.76 E13B575 E1258 £24,41555 £23,095.50
=3 1 £2.707.64 £1,320.50 £1,366.64 E12.70 £24,434 E0 £23,114.00
GO 2 I TI3 T E£1,333.28 E1,380.04 E12BZ E24,6E5.68 E23,332.40
GOS 3 £2 76307 £1,347 B4 E141593 E12.9E 24,935 04 £23 56720
GOT 1 £2.765.20 £1,345.53 E1416.32 £12.97 E24,054 8 E£23,F05.40
GO z E2. 79718 £1,364 48 E1432.70 E13.12 E25,243 B8 £23 E78.40
o7 3 £2 BIT.03 £1,379.04 ET.447.00 E13.26 E2E 51224 £24,1332.20
=) 1 £2.829 16 £1,350.08 E1449.05 £12.27 E2E5,531.48 £24,151.40
el 2 £2 573.94 £1.401.52 ETAT202 E13.48 E25,035.52 £24 533,60
GO& 3 £2 569 88 £1,448.72 E1,521.16 £13.03 E26,50.32 £25,352.50
GDo i 25T E1,448.76 E152235 E1384 E2E520.55 £25,370.60
eli] z £3,040 23 £1483.04 £1557.19 £14.26 E27.436 24 £25.853.20
GO9 3 £3,146.83 E1,535.04 ELEILTD E14.7E E2B,368.24 E26,863.20
G 4 E3.766.22 £1,593.28 E1672.54 £15.37 75,475 68 £27 B52.40
=T 1 £3.268.56 £1.554.32 E1.674004 £15.33 E20 404 7 £27,500.50
GiDo z £3.351.50 £1,634 53 E1716.62 £1572 E30,245 78 E28,£10.40
G0 3 £3,438.32 E1,677.52 E1,761.40 E1E.13 E31,034.12 70,355,650
Gio 4 £3 545 57 £1.729.52 £1,516.00 E1E53 £31,586.12 £30,266.60
GT 1 £3.547 65 £1.730.56 E1.E17.00 E1E.64 E32,015.35 £30,78:4.80
G z E3,684.10 £1,797.12 E1,B8E.06 E17.28 33,245 72 £31,449.60
a1 3 £3.A33.34 £1,689.50 £1.96342 E17.98 E34d,583 52 £32,723.80
G 4 £3.586 84 £1,544 B0 £2.042 04 EAETD £35.975.80 £34,034.00
Gz 1 £3.988.97 £1.045.54 £2.043.13 E18.71 E35,9558 04 £34.052.20
G2 z £4,153.14 £2025.00 E2137.23 E10.4E E37,470.52 E35,453.50
ey bl 3 P332 73 E2.113.28 EZ.21E.04 £20.32 3505568 £36.852.40
G12 4 £4.507.05 £2.135.55 £2.308.49 £21.14 [40,673.35 £35,474.50
i3 1 £4,509. 18 E£2,199. 5] E2,300.58 E71.15 EAD,652 €0 E£38,453.00
Gi3 z £4,684.00 E2 784 B3 E£2,380.12 £2187 EAZ 27038 E£30,66:5.40
G13 3 £4 586 54 E2,383.53 £2.502 £6 E27 O Edd, 055 06 E41.714.40
Gi3 4 £5.095 48 £2,485.60 E2.600.65 £23.50 E4E,9E3.60 E£43,408.00
] 1 E5,097 61 E2 455 54 EZ510.ET EZ3G1 E4E, D02 B4 E43.515.20
cid z £5.3TB.B3 £2 575.04 £2.703.79 E24.7E EAT 535 24 E£45,063.20
el 3 £5,515.48 £2.690.48 £2.625.00 EZE.E7 EAL TT3.ES E£47 0€:3.40
Gid 4 B5.771.32 £2 E15.29 205504 £27.07 £52 DE2 68 E£40,757 40
Gi5 1 E5.TT3.46 E2E16.33 EZ.057.14 E27.DE ESD 1082 E40,9E:5 50
Gi5 z BE035.63 £2,044 24 E3,081.45 EZE31 5446844 £51,524.20
G5 3 BE.306 46 £3076.3% £3.230.14 £20.5E ESEST1.52 E53,E35.60
GiS 4 BE,E02 B0 £3.200. 53 E3,381.00 E30.9T £50,5E6 I8 E5E,365.40
GG 1 FE 604 34 E3.721050 E3,363.00 E3D.5E ESE605.52 £56,353.60
G16 z BEBID15 £3,365.44 E3.533.T1 £32 36 £R2, 260,64 £58 E25.20
GG 3 ET.212.56 £3518.3 E3634.24 £33B3 ERE, 088 52 E51,570.60
G16 4 £7.536.62 E£3 575,40 E3,BED.2Z E35.35 EGB,013.40 £54,337.00
Gi7 i £7 538 715 E3 67744 E3,561.31 E35.36 EGE,D3Z.64 £54,355.20
Gi7 2 ET.TCA.T4 £3787 59 E3O77.06 £3E.42 E7C.072.08 EAE 264 40
GiT 3 £8,007.40 £3,003.12 Ed,088.78 £37.53 ET3 20772 68,304,650
Gi7 4 £8 245 58 Ed 022 72 Ed, 223 B6 E3E.6E £74,420.32 £70,397.60




Buyout payments for Craft workers (the table below will also be attached separately to this document)

Calculation

Year 2 = buy-out
Hourly rate *2 *52  ysar 1+ 5%

Annual Salary based  Annusl Salary

Grade SCP Total buyout Buyoul year 1 Buyout year 2 Hourly Rate an 37 based on 35
£ £ g £ E £
Appreslice Bullding [Glagier, lainerWarkshap Jal 1 £1,858.70 C09.12 EB40.58 .78 £14,0968.72 £14,150.60
Apprenlice Bullding [Glager, lalnerWorkshap Jai 2 £1,6591.28 97136 £1,019.593 £93.34 £17.970.16 £16,993.60
Apprentice Bullding [GlaZier, loinerWorkshop Jol 3 £ 3M.T5 £1,137 .56 £1,185.19 F10.60 £30,952.36 £10,510.50
Apprentios Bullding [Glader, lainerWarkshap Jai 4 £ 589,88 £1 44872 E1,521 16 E13.095 £36,501.32 E25,352.60
Apprentice Bullding [Glager, lainerWorkshop kol & £3,151.10 £1,537.12 £1,613.98 £14.78 £38.436.72 26,500,600
Glarier 1 £3.317.30 E1 61824 £1,600.15 E15.56 £20,037.44 E38,310.20
Glatier 2 E3 30841 E1LEST.76 E1, 740065 E15.04 £30 668.56 E39,010.50
Glakief Ch hiasnd Glates B4l £1.678.56 £l 76240 F16.14 £31,053.36 £9,374.80
Jolner and Weekshap Joines 1 £3.317.38 F1 61824 £1,600.15 F15.56 £X,037.44 E78,319.20
Joiner and Workshop Joines 2 330841 E1ES7.76 E1,740065 E15.04 £30,668.56 E39,010.50
Jolner and Werkshap Joines harpekand Jalner! Warkshop ki £3441.05 E1E67E.56 £1,76749 £16.14 £31,053.36 E39,374.60
Mason 1 £3,317.38 E1618.34 £1,609.15 F15.06 £, 93744 £H,319.20
Hason s E3.308.41 E1E57.76 E1,740065 E15.594 £30,668.56 E39,010.50
Hason Chargehand Mason 3 441.05 £1,678.56 £1,762.49 £16.14 £31,053.36 £29,574.80
Painles 1 £3,317.38 £1.618. £1,600.15 £15.06 £29,957.44 £6,519.20
Painiles z £3.398.41 E1LEST.76 E1, 740065 E15.04 E30,668.56 E20,010.80
Pairiled Chargehand Pairile=s £3.441.05 £1,676.56 £1,762.40 E16.14 £31,053.36 £20 37480
Plasterer 1 E£3317.39 F1 6124 E1600.15 E15.56 £30,037.44 E36,310.20
Plagterer z £3,308.41 E1E57.76 £1,740.65 E15.04 £30,668.56 £29,010.50
Plastefes Chargehand Plasteier £3.441.05 £1,678.56 £1,762.4% F16.24 £31,053.36 E29,374.80
Slater 1 E3317.30 E1ELE.24 E1,600015 E15.56 E30,077.44 E38,310.20
Iﬂal:f 2 £3,308.41 15775 1, 74065 C15.04 £30,668.56 £29,010.80

What are the key differences between the current proposal and this Trade Union negotiated
position?

ACC Current Proposal Trade Union Negotiated Position via Agreement
Pay Preserved as at 31°* March 2025 A buyout provided to in-scope employees (as stipulated above*)
Dismissal and re-engagement a Dismissal and re-engagement no longer a potential future

potential legal route to implementation | consideration for this proposal once formal agreement signed
by Trade Unions

Stipulates that enhanced rates for Change to the second contractual term allowing enhanced

overtime remain to be paid over 37 overtime rates to be paid over 37 hours from 1 July 2025, over
hours only (with plain time paid for any | 36 hours from 1% July 2026 and over 35 hours from 1° July 2027
overtime hours worked between 35-37)

Certificate of protection not available This approach allows ACC as an employer to be able to offer a
for purely voluntary changes to Certificate of Pension Protection to all affected employees,
circumstances, with no consideration even though dismissal and re-engagement has effectively been
as to the employer implementing a ruled out.

change




ACC Current Proposal

Trade Union Negotiated Position via Agreement

Pay preservation would be based at
31 March 2025 and therefore not
inclusive of 2025/26 increments

Increments due to employees as at 15 April 2025 included in the
calculations for the buyout as stipulated.

Annual leave entitlement (in days) not
impacted, but the total hours reduced
in line with the working day length
reducing

Additional annual leave hours already requested (purchased) at
37 hours, or more, would be refunded to the employee’s annual
leave entitlement

The nationally negotiated pay award for
SIC, Craft and Chief Official bargaining
groups would be applied in 2025/26
and future years as agreed between
COSLA and Trade Unions and paid for
the hours worked (e.g. 37 hours per
week, followed by 35 hours per week
following the agreed change).

However, pay awards paid on the 35
hour salary, would mean that increases
not felt immediately as pay is retained
at the preserved level as at 31°* March
2025

The nationally negotiated pay award for SJC, Craft and Chief
Official bargaining groups would be applied in 2025/26 and
future years as agreed between COSLA and Trade Unions and
paid for the hours worked (e.g. 37 hours per week, followed by
35 hours per week following the agreed change).

Therefore, the impact of any pay award would be immediately
evident at the time that it applies

Further information about the negotiated position can be found within the Frequently Asked Questions.

If you have any additional questions, please ask your line manager who will be able to help. Alternatively,
please email 35hours@aberdeencity.gov.uk.




