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BON ACCORD CARE
JOB PROFILE 

	1
Job Details

	Job Title:  
	

	Job Profile No:
	

	Grade:
	

	Version Date:
	


	2
Job Purpose

	A short description of the reason the job exists – this section should include a description of the overall outcome of the job


	3
Reporting Relationships

	A structure chart demonstrating who the person reports to and any direct reports


	4
Outcomes

	The post holder will be expected to:

 What the post holder is expected to do – a more detailed but still brief breakdown of the job purpose from section 2


	5
Knowledge 

	The post holder needs to be able to demonstrate a sound understanding of:

What the post holder needs to know to carry out the role effectively – eg legislation, policies, procedures, specific job knowledge


	6
Job specific skills and competencies

	The post holder is expected to demonstrate:

What the post holder needs to be specific to the post – in terms of skills or qualities




	7
Organisational Behaviours 

	The post holder is expected to display the following behaviours:

What the post holder needs to be based on organisational values




	8
Requirements of the Job  

	The post holder needs to hold as a minimum:

Specifics the employee must have to be eligible to apply for the post – eg PVG registered, HGV licence, qualifications, memberships etc.




	9
Development 

	The post holder must have undertaken or be committed to undertaking the following within a specified period:

Job specific courses/ eLearning etc the person must either have undertaken prior to being appointed or must undertake within a specified period of their appointment.
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