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QUALIFYING SERVICE FOR ANNUAL LEAVE 
AND OCCUPATIONAL SICK PAY ENTITLEMENT 

 
Under the conditions of service for EP&M employees and Craft Workers, all previous 
continuous service with employers listed in the Redundancy Payments (Continuity 
of Employment in Local Government, etc) (Modification) Orders (which covers local 
authorities and related bodies) requires to be taken into account when determining 
an employee’s entitlement to annual leave and occupational sick pay.   
 
It should be noted that previous continuous service with any organisation not 
covered by the Redundancy Payments (Continuity of Employment in Local 
Government, etc) (Modification) Orders is not qualifying service for these purposes. 
 
Continuity will be broken if there is a break in service of more than a week between 
two contracts.  In this context a ‘week’ is a continuous period beginning on Sunday 
and ending at midnight the following Saturday.  
 
When an employee claims to have previous continuous qualifying service that should 
be taken into account for the purposes of annual leave and occupational sick pay, 
the employee must provide written evidence of their commencement and termination 
dates with the former employer(s) for verification.  Without such written evidence, 
any continuous service cannot be recognised and as such their qualifying service will 
begin from the date they commenced employment with Aberdeen City Council.  In 
the absence of written verified evidence of previous continuous qualifying service, 
new employees will only receive the minimum entitlement to annual leave and 
occupational sick pay. 
 

Where an employee returns to local government service following a break for 
maternity reasons, they will be entitled to have previous service taken into account in 
respect of the sickness and maternity schemes.  This applies as long as the break in 
service does not exceed eight years and the employee has not undertaken paid 
employment during the break.  In respect of annual leave entitlement the eight year 
time limit does not apply, as long as the employee has not undertaken paid 
employment during the break. 
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